BILL 30 IS A DA

WORKING CONDITIONS

Bill 30 threatens the working conditions we have
won through almost 40 years of bitter struggles.

TDONT TOVH
OR

The employer associations and the government are WE,H, )Vﬂ' Do
using Bill 30 to transfer 26 matters in our collective A LITTLE FACELIFT!

agreement to the local level.
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These include working conditions as important as: NIPs AVD TUCKS
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«filling jobs and job requirements; LEVEL
¢ hours of work and work week; :

TRUST US! WE WANT
WHAT’S BEST FOR You!

° overtime;

e vacations and statutory holidays;
e human resources development;
e the bumping procedure;

e rules on temporary assignments;
e leave without pay.

Local
We refuse to submit to the game of local contracts ?
bargaining. We demand a process of genuine NO Wﬂ""
national collective bargaining on the basis of
our current collective agreement.

There is a lot that needs to be improved in our
working conditions. We refuse to let them be rolled
back through a decentralization of bargaining that

will only favour management.
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