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The Couillard government prevents
women from making progress
and achieving equality
With its modifications to its offers in public-sector bargaining, the Conseil du
trésor continues its campaign to denigrate the men and women who devote
themselves day in and day out to providing service to the population. It is rearranging its offer on pay: instead of 0% – 0%– 1% – 1% – 1%, it is now proposing
0% – 1% – 1% – 1% – 0%. Although it moves up the meagre increases it offers,
the financial framework stays the same: 3% over five years, including two years
of wage freezes.
In seeking to degrade the conditions in which
public-sector employees do their work, the
government is directing undermining their
ability to offer quality public services. The entire
population of Québec will suffer as a result, and
especially women, because they are the main
users of public services.

The government is offering to
make women poorer
Its proposal on pay doesn’t put a stop to the
impoverishment of public-sector workers – on
the contrary. Nor is its proposal aimed at

putting an end to the fact that they lag behind
other Québec workers when it comes to overall
remuneration.

Women are the most affected
When you realize that women account for 75% of
the labour force in the public sector, it is not
entirely wrong to take about gender-based
discrimination in pay. The majority of the workers
that the government would make poorer with its
offers are women. It’s a direct attack on women’s
equality.

The FSSS-CSN Status of
Women Committee
in action denouncing
the Couillard government’s direct attacks on
public services and the
women who work
to provide them.

The government wants to
negotiate the right to pay equity
The Québec government is negotiating in bad
faith by setting preconditions to its offer on salary
relativity, notably concerning the complaints for
the maintenance of pay equity filed following its
2010 pay equity audit and the results of the
2015 pay equity audit.
The employer has an obligation to maintain
pay equity. So it can’t be negotiated on the cheap,
because there’s nothing that justifies an enterprise sticking to its financial framework by
under-valuing women’s work. The same applies
to government.
The settlement of the complaints for the
maintenance of pay equity cannot under any
circumstances be tied to a settlement on pay in
the collective agreement, because pay equity is
a matter of righting an injustice against women.
The government’s offer is inappropriate and
would create needless rivalry between women
and men, something that is contrary to the
objective of the Pay Equity Act.
The government wants trade-offs, as if it were
negotiable. Maintaining pay equity is not negotiable and the law takes precedence. There are
negotiations on working conditions, and there
is the need to maintain pay equity, which is
distinct from negotiations. The two issues must
not be confused.

More than ever, we have
to mobilize
The FSSS-CSN Status of Women Committee
will continue to take to the streets, with its
drums, to make itself heard against austerity
measures, and will continue to do so during
negotiations. Unite our voices to denounce this
attack on public services and the women who
work in them day after day.
Unite our voices with the private sectors,
which are also directly concerned by the negotiations on pay.

Solidarity is in our hands!

World March of Women:
feminist resistance and solidarity
Last October 17, the members of the FSSS-CSN Status
of Women Committee were among the thousands of
women who participated in the culmination of the
4th World March of Women in Trois-Rivières. The theme
of this year’s march was “Freedom for our bodies, our
Earth and our territories”. Women and men marched together to denounce in particular the disengagement of
government, poverty and violence against women. “We’ll
march until all women are free!” cried one of the orgaThe members of the Status of
Women Committee accompanied by many members of the
FSSS-CSN participated in the
World March of Women. During
the event, the members of the
FSSS-CSN Status of Women
Committee and other women
participated in a huge Die-in
for indigenous women who
have disappeared or been
murdered.

Collecting hope for women victims
of violence
At the November 2015 Federal Council, the members of
the Status of Women Committee of the Fédération de la
santé et des services sociaux are launching a very special
collection in the framework of the International Day for the
Elimination of Violence against Women and the 12 days
of action for the eradication of violence against women,
a campaign that takes place from November 25 to
December 6, 2015 all across the province.
Members are asked to donate the samples and individual formats of soap and other personal care products that
they don’t use during their stays in hotels. The products

➜

nizers to the thousands of marchers gathered there.
A special moment in the event was a huge Die-in in
solidarity with the 1,186 indigenous women disappeared
or murdered in the last 30 years, reinforcing the many
voices that continue to call for a national commission
of inquiry into this human tragedy.

collected will be used to create gift packages for distribution in shelters for women victims of violence in various
parts of Québec.
As it has done each year since the tragedy at the École
polytechnique de Montréal, where 14 young women were
murdered on December 6, 1989 simply because they were
women, the committee also commemorates December 6
in a special way.
Unfortunately, in 2015, women are still victims of
violence because they are women.

WE HAVE TO TAKE ACTION TO CHANGE THIS.

BE ParT oF ThE ChanGE!

Follow the work of the Status of Women Committee
on Facebook:
https://www.facebook.com/conditionfemininefsss/
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